INTRODUCTION
The University of Kelaniya was established in 1959 by elevating the status of former Vidyalankara Pirivena. Since its inception the Vidyalankara Pirivena was considered a centre of excellence for study of Buddhism and Buddhist Philosophy and allied languages such as Pali and Sanskrit. At the time of inception of the University of Kelaniya the academic programmes were biased towards these disciplines. In 1966, however, the National Council of Higher Education established a Faculty of Science in addition to the Faculty of Arts which was established in 1959. Initially the Faculty of Science consisted of the five departments: Mathematics, Physics, Chemistry, Botany and Zoology. At the time there was a growing demand for managerial skills among science graduates and the University of Kelaniya took the challenge of introducing management as a discipline within the faculty. Consequently the Department of Industrial Management was established in 1967. Since this was a new discipline, from time to time the university sought assistance from visiting overseas Professors for development of curricula and teaching the core courses. Until very late teaching was done by visiting staff.
DEPARTMENT OF INDUSTRIAL MANAGEMENT

OBJECTIVES
The need for more and better qualified managers in the changing Sri l ankan economy is manifest in many ways. Inefficiency and waste due to poor management is often reported in the media. Senior managers continually report a shortage of competent managers in their organisations. In the government sector the same shortage hampers the efficient management of government institutions. With the expected continuation of the growth of the industrial sector, the pressing need for more effective managers is likely to continue. The objective of setting up of the Industrial Management Department was to cater to this need.
In addition to this broad objective of introducing management education programmes at university level the Department of Industrial Management has the objective of producing graduates who can exploit their analytical skills in the solution of a variety of management problems. The main purpose of establishing the management programme within the Faculty of Science was to admit students with a good mathematical background so that they could effectively understand the quantitative techniques in management taught at undergraduate level.
HISTORICAL PERSPECTIVE
Prior to 1975, the department had no more than one permanent academic staff member. Most lectures and in some years all the lectures were conducted by visiting staff. During this period the student intake was limited to 10 per academic year .
The students who were selected to follow the Industrial Management Course were required to follow two other courses available within the Faculty of Science. Since the management curriculum included topics which require a good knowledge in mathematics the students were compulsarily asked to offer mathematics as a subject for the degree programme. Therefore the third course was either Physics or Chemistry. Students in the Biological Sciences were not allowed to offer Industrial Management as a subject as they were not eligible to offer Mathematics as a subject for the degree programme.
On successful completion of the degree programme, which is of three years duration, a Bachelor of Science General Degree was awarded. At the time of establishment of the Department of Industrial Management student training was based on the curricula set out in Table 1 . As far as practicable, the graduands were provided with facilities for training in industrial institutes and organizations. Most of these training places were provided by the government organizations and a few by the private sector organizations. The training was for a period of six months and the students were expected to observe how the principles they have learnt are applied in practice.
The department expected all those who graduated to obtain employment in the government or the private sector as middle managers. Unfortunately this was not so. Most of them found employment as school teachers where they taught other two courses offered along with Industrial Management. This demanded attention from the academics and a revision in the curricula was the out come. The curriculum development committee highlighted the following shortcomings of the then existed curriculum which is given in These changes resulted in a revised course in Industrial Management which became very popular among the students. Since all students had a mathematical background they followed the new quantitative techniques courses with enthusiasm.
Those who followed the revised course performed well at interviews where they were able to impress over the commerce graduates whom the planners thought would be ideally suited for middle managerial posts.
In 1986 another revision was made with the introduction of a project titled 'Computer Applications in Management". All students who followed mathematics were given a training in computers and as such the Department of Industrial Management scrapped the courses 'Computer Programming' and 'Systems Theory and Analysis' from the third year curriculum. Instead, all third year students were required to submit a project report on a topic related to industry given by the department. They compulsarily had to formulate a model and use the computer in solving it. This made the students conversant in the application of computers in problem solving situations.
The course in Industrial Management which is in operation now is given in Table 2 . Therefore selection is based on an IQ test administered by the department. The main reason for this demand is the increasing employability potential of graduates in Industrial Management at middle managerial levels. They formed a good team with engineers at places of work.
The department of Industrial Management also do receive information regarding career opportunities available in industrial organizations. This is a clear indication of the recognition of graduates in Industrial Management by the employers. This was further strengthened when the industry readily responded to a call made by the department for obtaining scholarships for the undergraduates. Many leading industrialists in the state and in the private sector offered funds to set up a scholarship scheme
